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Abstract: This research is using gqualilative approach with a view lo examine various phenomena related to
human resources in public sector development model in capacity building perspective and alternative
solution. Data collection iy done through interview observalion and documentation Based on research
resulls, it can be inferrved that the design of human resources in the public seclor developmeni still follow
model arranged by Central or Provincial Government , the program is routinized, and coordination and
cooperation not exist in the designing program. The implementation of human resources in public sector
development conducted through: first, recruitment, mulation is a means for apparalus recruilment process
and this process hasn t based on rationality of requirement conformity and competence. Second, education
and training ave not bused on real needs of the region, not opened in nature, and not used effective and
efficient principles. Third, promotion on structural position is conducted without tacking account job
analysis and still influenced by political rationality, ethnicity. Baperjakat has weak authority. 4s expan-
sion area, the implementation of human resourees in public seclors development in Bone Bolango Regency
Saced with obsiacle form internal and external fuctors. Internally there exist some faclors such as: limiled
apparatus resources capacity, limited authority, promotion and mutation did not based on job analysis and
determined by Leader (Bupati). The external facltors among other are polific, ethnicity, and economic
condition and lack of cooperalion with relevani pariies, those fuctors will hamper the implemeniation of

human resources in public sector development in expansion area government environment.
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Implementation of capacity building is series strategics
aimed at improving cfficiency. cffectiveness, and
responsiveness of the government performance, by
centralizing the attention to dimensions of (1) human
resources development: (2) organization strengthening,
and (3) institutional reform. In context of human re-
source development, the attention directed to per-
sonnel provision that is professional and technical.
The activities that is done such as training, paying
salarics, condition and environment regulation and also
appropriate recruitment system. In relation with
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organization strengthening, the attention aimed at
management system to improve the performance of
the existing performances and tasks and micro
structural adjustment. The activities that should done
1s organizing the incentive system. personal usage.
leadership, communication, and managerial structure.
Related with institutional reform, government should
give attention to system and institutional change . and
the influence of macro structure. In this case activities
that should be done 1s conducting "'game rule” change
of economic and political systems, the policy and law
change, and reform of institutional system that able
to encourage market and development of civil socicty
development (Grindle, 1997a)

Based on above explanation, it can be concluded
that effort of governmental human resourced
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