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p-ISSN: 2654-2528 method used in this study is qualitative by using conceptual

DOI:10.5281/zenodo.5055147  approach as initial review several previous research. The study
shows that several activities of career transition program have
been conducted to prepare students with learning disabilities to
working situation, such as (1) Psychometric exam; (2)
Collaboration of stakeholders; (3) Program information; (4)
Vocational education; and (5) Social relationships. Some issues
have been highlighted related to career transition program, such
as: (1) Career choices; (2) Experience; (3) Preference; (4)
interest; and (5) Parent’s consideration. The conclusion of this
study that it is needed the improvement in career transition
program to provide opportunities to students with learning
disabilities obtaining appropriate job. It is recommended to
stake holders and policy maker to have a look the phenomena
and issues related to career transition program. They should be
more involved to find out the solution to carry out the quality
life for students with learning disabilities.
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INTRODUCTION

Education institution plays an important role of preparing students to success for the next
levels (Apriana, Kristiawan, & Wardiah, 2019). Every student has equal right to obtain any
information to their future career. School institution needs to be more involved in attention for
career development program of students after high school, including Students with Learning
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Disabilities (SLD). The development of activities to enhance student’s participations on career
program planning is one of the polices that should be highlighted in education department
(Morningstar, Lombardi, Fowler, & Test, 2017). Career ready initiatives should be considered
by educational reforms to not only develop student’s academic skill but also non-academic
skills such as critical thinking, self-monitoring, motivation, and engagement (Handrianto,
Rasool, Rahman, Musta’in, & Ilhami, 2021). These skills are needed by students in their life
after secondary schools. The initiatives have to provide spaces for students with learning
disabilities by organizing framework to ensure they are ready to gaintheir next level career.

Career transition program gains significant attention in 21% century because the growing
population must be followed by the human capital development (Gong, Ramkissoon,
Greenwood, & Hoyte, 2018). Students with learning disabilities have to be provided the
opportunities for them to learn some skills to improve theirquality life. A lot of studies have
been conducted related to career transition program for students with learning disabilities.
However, several activities and issues in career planning program for SLD are still in
remaining inquiries. The aims of study are to identify the activitiesof career planning program
for SLD and highlight some issues related to career transition program for SLD. It is part of
initial review study by searching relevant background materials and previous studies which
may have potential effects to the topic in this paper.

METHODOLOGY

The method used in this study is qualitative by using conceptual approach to review
several previous research. According to Rukajat (2018) this methodology is also called
documentation studies in qualitative research by using data collection techniques information
from scientific sources to reveal events, phenomena, and contradictions between variables to
be analyzed in research. Several previous studies related to activities and issues of planning
career transition program for student with learning disabilities had been searched, verified,
analysed, and synthesized in this paper. Some similar concepts were summarized to obtain
clear explanation and conclusion related to the topic discussed in this paper.

FINDING AND DISCUSSION
Activities in Planning Career Transition Program

In 1996, taxonomy of planning career transition program for SLD known as transitional
design was developed by Kohler. Kohler emphasized five important activities, namely: (1)
student self-development; (2) parental involvement; (3) program structure; (4) collaboration
between agencies; and (5) SLD centered design. However, Kohler (1996); Kim and Turnbull
(2004) have identified that parental involvement is an important aspect in designing SLD
career program. The review also found that SLD needed guidance from those around them
(relatives, friends, professionals and the community) to help SLD identify their strengths,
needs and interests. This action has limited the involvement of SLD in designing their work.
Thus, Michael and Ferrara (2005) increased added value by emphasizing SLD centered
activities. This aspect helps SLD to form the work template that they want.

Furthermore, the Center for Change in Transition Services (2007) made the activities
of designing SLD work more specific, namely (1) the appropriate age to take the work
interest test; (2) the desired job information; (3) the field of work provided for SLD; (4) the
positions offered; (5) collaboration with employment agencies; and (6) developing the SLD
design plan. He added that the design that was fostered needed to be centered on SLD by
using psychometric tests. Indirectly this helps in identifying information related to SLD,
namely academic, social, behavioral, daily life, motivation and self-advocacy skills to make
it easier for them to get a job (Kellems & Morningstar 2009).

Shifrer, Callahan, and Muller (2013) also listed 4 activities in designing SLD work,
namely (1) providing job opportunities that are in accordance with SLD information; (2)
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entrepreneurial activity or self-employment; (3) perform work activities listed in the Work
Social Safety Incentive; and (4) establishing relationships with employment agencies.
However, Curtis, Rabren, and Reilly (2009) have expressed an opinion that the activity of
designing this work is not only focused on getting a job. They also proved that the activity
of choosing the field of education can help SLD continue their studies at a higher level. In
fact, SLD also earns a salary and a more stable life.

Therefore, Brien (2011) highlighted seven main activities in designing SLD work in
secondary schools. These activities include (1) developing literacy, language, math and
technology skills; (2) identify the interests, efforts and needs of SLD; (3) identify the desired
field of education; (4) accessing information and educational services provided to SLD; (5)
fostering social relations; (6) providing education and training options to SLD; and (7)
fostering relationships with educational services needed by SLD.

Riehle (2011) studied the design activities carried out by The Project Search. The
Project Search is a private educational institution that offers training and education programs
to SLD to help them continue their studies in higher education and find employment after
graduation. There were 9 activities that were carried out to ensure the success of SLD's work
plan. First, SLD must be exposed to a true learning environment (Handrianto & Salleh,
2019). This situation can give SLDan idea to study and work with disabled and not disabled
people. Second, the SLD design system needs to be oriented towards vocational education to
provide SLD with market skills. Third, collaboration with interested parties such as
education and employment agencies is also a guide in the design of SLD's work. Fourth,
SLD needs to provide various informationin the field of available education to them. Fifth,
the time period for forming the SLD work plan is also fixed and does not change. Sixth, all
SLD data are up to date. Seventh, SLD design activities need to grade, reduce slippage
rates, provide an environment that supports the development of SLD education, achieve
design goals and can ensure SLD design. Seventh, makes them independent. Eighth, the
design of SLD needs to always have follow-up support to ensure they achieve the desired
goals. Ninth is an agreement made between SLD and education andindustry agencies.

Meanwhile, Crudden (2012) also emphasized that SLD should be given assessment
and development skills to ensure their successful design of career planning. Among the
activities reserved for assessment and SLD's work development skills are (1) Problem
solving activities; (2) Socialize; (3) Daily life; (4) Activities in vocational education; (5)
Work skills; and (6) Interest. He added, this work planning activity needs to be given as early
as SLD age to make it easier for them to identify themselves.

The study by Hamblet (2014) specifically focused on SLD's work design activities
towards further education. It found that there are 9 activities that need to be included in the
design of SLD while in high school, namely (1) The involvement of SLD's environment;
parents, teachers and education agencies; (2) Examine the latest information on educational
services available for SLD; (3) Support activities for independent SLD; (4) Proficiency in
information and communication technology; (5) Provide documentation about their
education; (6) Identify with self-efficacy; (7) Learning explicitly and strategically; (8) SLD
self-help activities to make educational transitions; (9) Make transitional programs such as
excursions.

Several activities of career transition program for students with learning disabilities
have been discussed by previous studies. There several activities that have impacts for SLD
planning to obtain their future jobs. As a formula, the activities can be summarized as shown
in table 1.
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Table 1. SLD's Activities for Career Planning Program

Activity Source
Psychometric Exam/Work Hamblet (2014); Crudden (2012); Brien (2011);
Interest Exam Kellems dan Morningstar (2008); Center for
Change in Transition Services (2007); Kohler
Stakeholder collaboration Hamblet (2014); Riehle (2011); Cordon dan

Callahan (2008); The Center for Change in
Transition Services (2007); Kohler (1996).

Information of Education Hamblet (2014); Riehle (2011); Brien (2011);

Program Cordon dan Callahan (2008); Center for Change
in Transition Services (2007); Kohler (1996).

SLD Centered Planning Hamblet (2014); Center for Change in Transition
Services

Vocational Education Riehle (2011); Crudden (2012).

Ages Center for Change in Transition Services (2007).

Academic Achievement Brien (2011).

Strengthening Social Crudden (2012).

Relationships

Based on previous studies, the majority of scholars emphasize on psychometric testing
activities. Psychometric testing is part of a holistic system that assists in collecting SLD profile
information. It added that complete and comprehensive profile information will be able to help
in developing the potential of SLD. Next, studies regarding career planning are discussed to
ensure that SLD career education programs are developed comprehensively and systematically
(Cobb, 2009).

Issues of Career Transition Program

The fundamental issue in career transition education programs is the difficulty of SLD
to make educational field choices that suit themselves (Trainor, Smith and Kim 2012; Stang,
Carter, Lane, & Pierson, 2009; Stafford 2005) in fact, many studies on this selection issue
were conducted in The 1980s and 1990s however are still applicable to this day as the number
of SLD experiencing this problem is increasing over time (Flexer, Daviso, Baer, Queen, &
Meindl, 2011; Miceli 2008; Test, Fowler, Richter, Mazzotti, White, Walker, Kohler, &
Kortering, 2009).

In the beginning, the study of selection problems among special education students was
conducted by Sigafoos and Dempsey (1992). The purpose of the study was to look at the
behavior of special education students when making food choices of interest, namely milk,
juice, cakes and biscuits. The results of their study found that special education students chose
more than one given food item. The results of this study clearly prove that they have diverse
interests.

A study to identify the selection phase for secondary school special education students
was conducted by Hossler and Gallagher (1997). The study found that there are three phases,
namely the propensity, search and selection phases. The inclination phase is the phase that
combines personality or inclinations to build a pathway of learning improvement
(Handrianto, Salleh, & Chedi, 2020). During thisphase, there are a handful of students who
choose to enter the field of vocational education, the academic field or the world of work.
The search phase begins when students begin to search for additional and alternative
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information for their field of education including general information about the alignment of
students with the desired course, school location, school excellence and so on. The last
phase is the selection. In this phase, students begin to make decisions about the school and
courses they want to study. However, the steps in this phase are often neglected in career
education programs thus causing students to have difficulty in making decisions about their
selection. In this regard, the study suggested that a comprehensive career education program
be given attention as early as the age of special education students.

Norani (1999) conducted a study to identify career choices among special education
students. A total of 99 special education students were selected to answer the questionnaire
provided. As a result, special education students choose jobs that are oriented to their parents’
work rather than their own preferences and interests. Based on these findings, he concluded
that this was due to the absence of formal career education programs for special education
students.

Norani, Khalida, and Noraishah (2001) also conducted a study on the career of the
disabled. A total of 476 disabled people consisting of 222 visually impaired, 163 hearing
impaired, 298 physical disabled, 53 mentally disabled and 10 speech impaired were selected
as a sample in this study. Then, 4 job categories are listed namely professional, semi -
professional, non -professional, skilled and unskilled. The design used was a qualitative study
using an interview instrument. The results of the study showed that most people with
disabilities are involved in skill areas and the lowest in non-professional areas. Therefore, this
study had proven that the field of education that provides skills is more suitable for the SLD
group.

However, Hoffman (2008) conducted a study related to the selection of SLD route after
high school. One of the important findings obtained in this study was that 75% of the study
participants successfully chose the same path as the goals they built during their time in junior
high school. These findings prove that SLD exposed to career education programs have the
ability to make a clear choice of field of education.

Abdul Hanit (2010) listed three main reasons why secondary school students including
SLD face problems in the selection process, namely: (1) SLD has interests in various fields,
interests are not clear and there are also among those who do not have an interest in learning
and working; (2) SLD did not make a perfect choice of field of education and as a result they
could not identify their interests, abilities, personalities because the field of education they
chose was not in line with their personal characteristics; and (3) SLD lack knowledge and lack
information about the field of education that they end up facing self -identity problems.

In addition, Hairunnaja (2010) argued that the selection process becomes difficult as a
result of having to face the conflict between the wishes of parents with their own wishes. He
added that in this situation, SLD will follow the wishes of their parents only. Therefore, a
planned career education program needs to be created to help SLD plan and select vocational
education fields that suit their interests and abilities. Thus, the next section will discuss the
variables that have been identified in developing the SLD career education program.

Table 2. Issues of Career Planning Program for SLD

Authors Issues in Career Planning Program
Choices Experience Preference Interest Parent's
Consideration

Trainor, Smith v
& Kim (2012)

Stang et al. v
(2009)
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Stafford (2005) v

Flexer et al. J

(2011)

Miceli (2008) v

Test et al. (2009) v

Sigafoos & V4

Dempsey (1992)

Hossler & V4

Gallagher (1997

Norani (1999 v v
Norani, Khalid V4

and Noraishah

(2001)

Hoffman (2008)

Abdul Hanit
(2010)
Hairunnaja v
(2010)

AN
&
&

Table 2 shows that the issues of career planning program for students with learning
disabilities from previous literatures. It has five constructs of issues in program planning for
SLD such as: choices, experience, preference, interest, and parent’s consideration. Numerous
studies highlighted that student’s choice is the greatest issue for SLD. They face difficulty to
choose their career program because they have lack of information from parents, teachers, and
communities. Experience is placed as the second issue because students have less confident
level to design the career planning due to the lack of experience. Preference and interest are
also the issues for SLD to design their career program because they want to get passionate job
for themselves. However, the issue of parent’s consideration plays important role for SLD to
design their career because they recognize that family is the closest environment for them.

CONCLUSION

Students with learning disabilities need supports from their environment to obtain
stable career for their future. They need certain activities to improve their career and expect the
issues to be settled. The study is part of initial review related to activities and issues of career
planning program for students with learning disabilities. Several previous studies have been
explored, analysed, synthesized regarding these matters. Some activities have been applied in
career planning program, namely: Psychometric exam; Collaboration of stakeholders; Program
information; Vocational education; and Social relationships. There five issues need to be settled
in career planning of SLD namely: choices, experience, preference, interest, and parent’s
consideration. This study requires for following research to find out the empirical data related
to these activities and issues to help the government to set up new policy regarding students
with learning disabilities.
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