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Abstract 

For the realization of the vision and mission of the Riau Islands Provincial Government, improving the 

competence of human resources in employees is an important aspect. Human Resources is the most 

important asset in the company. However, in practice it is not easy for organizations to make HR as a 

useful asset. Organizations need to implement a competency-based HR system to eliminate conflicts 

between organizations and employees, because in modern management philosophy, employees are 

human beings who have needs, expectations that need to be heard along with potential and competencies 

that can be developed to achieve organizational performance and performance. The purpose of this 

study was to determine the direct and indirect effect of the variable competence of human resources, 

job relevant information and financial planning on the quality of financial reports as well as through 

information technology. This study uses primary data derived from questionnaires and secondary data 

obtained from books and related literature. The data analysis technique uses the SEM version 3.0 

tool. As for the results of this study, there is a direct influence of the Financial Planning variable on the 

Information Technology variable having a positive path coefficient. The direct influence of the 

Financial Planning variable on the Financial Statement Quality variable has a positive path 

coefficient. The direct influence of the Information Technology variable on the Financial Statement 

Quality variable has a path coefficient of positive. The direct influence of the Human Resources 

Competency variable on the Information Technology variable has a positive path coefficient. The direct 

influence of the Human Resources Competency variable on the Financial Statement Quality variable 

has a positive path coefficient. Variable direct effect Job Relevant 

Information on Information Technology variables has a path coefficient of positive. The direct 

influence of the Job Relevant Information variable on the Financial Statement Quality variable has a 

positive path coefficient.  

  

Keywords: Human Resources Competence, Job Relevant Information, Financial Planning, Information 

Technology, Quality of Financial Reports 

 

PRELIMINARY 
Riau Archipelago Province is a province full of blessings from God Almighty. In 

addition to its very strategic geographical location because it is located at the entrance to the 

Malacca Strait from the east, it is also adjacent to the business and financial center in the Asia 

Pacific, namely Singapore. In addition, this province is also directly adjacent to Malaysia. With 
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the motto Berpancang Amanah, Bersauh Marwah, Riau Islands Province is determined to build 

its region into one of the centers of national economic growth while maintaining the values of 

Malay Culture which is supported by a prosperous, intelligent, and noble society. 

In empowering various existing potentials, Riau Islands Province strives to continue to 

create a conducive investment climate through the implementation of good governance and 

clean government by providing easy investment so that it can attract more domestic and foreign 

investors to invest their capital. Local government organizations are organizations engaged in 

public services. Therefore, the trust given by the community to government administrators 

must be balanced with good performance, so that services can be improved effectively. In this 

case, job relevant information helps provide better knowledge for organizations about 

alternative decisions and actions needed to achieve goals. Job Relevant Information (JRI) is 

internal organizational information that tends to be related to the tasks produced by 

employees. Such information can provide more precise environmental predictions and enable 

better policy choices, thereby improving performance. Job relevant information is one of the 

information that helps stakeholders to improve the choice of actions through well-informed 

efforts, both sourced from the company's external and internal environment. With the 

availability of job relevant information, it will encourage planning activities with the approach 

used to the task, and make employees will try to do more work compared to employees who 

do not have information. 

Financial planning is an individual or organizational guide in managing finances for the 

future. In financial planning , in addition to the process of determining financial goals and 

financial priorities, it also considers the available resources , risk profile and organizational 

environment. Good financial planning will produce a clear financial plan and make it easier to 

achieve a financial goal. The purpose of financial planning is to save anything and make 

spending more effective, or use it for priority things. This means managing the amount of 

money coming in and going out properly. The function of financial planning is to manage 

finances for the future from as early as possible in achieving financial goals, carried out in a 

planned, regular and wise manner. Another function of financial planning is to allocate the 

organization's finances to the maximum. By making a list of financial planning, the 

organization's finances will be allocated to finance all interests that can have benefits within 

the organization's line. This process will go through a long step and end with a mutual 

agreement between the parties who have the authority.        

The more technology develops, the more fields that exist and need to be developed. One 

of them is information technology. Information technology is a study of the design, 

implementation, development, support or management of computer-based information 

systems, especially in hardware (hardware) and software (computer software) 

applications. Information Technology (IT) is a general term for technology to assist humans in 

creating, transforming, storing, communicating, and disseminating information. Information 

technology is a technology that has a function in processing data, processing data, obtaining, 

compiling, storing, changing data in all kinds of ways to obtain useful or quality information. In 

addition, the function of information technology is to solve a problem, open creativity, increase 

effectiveness and efficiency in human activities. Information technology is not only important 

as a communication tool, but is an important tool that should be owned in organizations as a 

means to coordinate and archive important documents. Information technology is applied to 

https://translate.google.com/translate?hl=en&prev=_t&sl=auto&tl=en&u=https://www.dictio.id/t/apa-yang-dimaksud-dengan-perencanaan-planning/14548
https://translate.google.com/translate?hl=en&prev=_t&sl=auto&tl=en&u=https://www.dictio.id/t/apa-yang-dimaksud-dengan-sumber-daya-perusahaan/120726
https://translate.google.com/translate?hl=en&prev=_t&sl=auto&tl=en&u=https://www.dictio.id/t/apa-yang-dimaksud-dengan-perencanaan-planning/14548
https://translate.google.com/translate?hl=en&prev=_t&sl=auto&tl=en&u=https://www.dictio.id/t/apa-yang-dimaksud-dengan-perencanaan-planning/14548
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manage information which is currently an important part due to the increasing complexity of 

management tasks, the influence of the international economy (globalization), and the need for 

a faster response time. Information technology in building an individual, organization, even a 

country has a big impact in making developments and progress. 

In order to create good governance, local governments must make various efforts to 

increase transparency and accountability of regional financial managers. As an effort to 

increase transparency and accountability in regional financial management, the efforts made 

are to implement the development of government accounting policies in the form of 

government accounting standards which aim to provide basic guidelines in the preparation and 

presentation of local government financial reports to improve the quality of financial 

reports. Regional financial reports are prepared to provide relevant information regarding the 

financial position and all transactions carried out by local governments as a demand for public 

sector accountability related to the need for transparency and providing information to the 

public in the context of fulfilling public rights. The quality of financial reports is needed so that 

government financial reports can meet good quality, namely relevant, reliable, comparable, and 

easily understood. To be able to meet these qualitative characteristics, financial management 

in local governments cannot be separated from the role of employees who manage and carry 

out financial reporting in addition to utilizing advances in information technology, the work 

will be easier to have to have good capacity in managing local government finances by utilizing 

progress information Technology. Financial statements are said to be of high quality if the 

financial statements presented meet the requirements, namely properly accounted for, fully 

reported, independently audited.  

  

LITERATURE REVIEW AND HYPOTHESES   

Human Resources Competence 

According to Lyle Spencer & Signe Spencer (in Moeheriono, 2010: 3) human resource 

competence is the underlying characteristic of a person related to the effectiveness of individual 

performance in his work or basic characteristics of individuals who have a causal relationship 

or as a cause and effect with criteria that are used as references, effective or performing 

excellently or superiorly at work or in certain situations (A competency is an underlying 

characteristic of an individual that is causally related to criterian referenced effective and or 

superior). 

  

Job Relevant Information 

According to Kren (in Arlina Delas, 2015) job relevant information is information that 

facilitates task-related decision making. Job relevant information improves performance by 

providing a more accurate estimate of the environment so that the best course of effective action 

can be selected. According to Yusfaningrum (2005) in Rison (2017:4) job relevant information 

helps provide managers with better knowledge about alternative decisions and actions needed 

to achieve goals. With the availability of job relevant information, it will encourage planning 

activities with the approach used to the task, as well as helping individuals to make more efforts 

to do the task compared to individuals who do not have the information.  

Financial Planning 
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Financial planning is important in achieving a financial goal. According to Prita Hazari 

Ghozie (2014: 62), financial planning is a process in which a person or individuals strive to 

meet their financial goals through the development and implementation of a comprehensive 

financial plan and good financial planning will result in a clear and concise financial plan. make 

financial planning easier 

  

Information Technology 

According to Lantip and Rianto (2011:4) information technology is defined as science 

in the field of computer-based information and its development is very rapid. Hamzah B. Uno 

and Nina Lamatenggo (2011:57) also stated that information technology is a technology used 

to process data. Processing includes processing, obtaining, compiling, storing, manipulating 

data in various ways to produce quality information, namely information that is relevant, 

accurate, and timely. 

  

Financial Report Quality 

Afiyah (2010:164) defines financial statements as the result of the accounting process 

in accordance with the accounting cycle previously carried out by the OPD, namely the 

document identification stage, journalizing stage, and posting stage to the ledger of each 

account. According to Bastian (2010: 96), financial statements are written reports that provide 

quantitative information and represent the financial position of transactions carried out by an 

entity. According to Defitri (2016) the quality of local government financial reports is the 

ability of the information presented in financial statements to be understood, and meet the needs 

of users in decision making, free from misleading understanding, material errors and reliable 

so that the financial statements can be compared with other periods. previously. 

  

Hypothesis 

H1: Competence of human resources has a direct effect on information technology for 

employees of the Riau Islands Provincial Government. 

H2: Job relevant information has a direct effect on information technology for employees of 

the Riau Islands Provincial Government. 

H3: Financial planning has a direct effect on information technology for employees of the Riau 

Islands Provincial Government. 

H4: Information technology has a direct effect on the quality of the financial statements of 

employees of the Riau Islands Provincial Government. 

H5: The competence of human resources has a direct effect on the quality of the financial 

statements of the employees of the Riau Islands Provincial Government. 

H6: Job relevant information has a direct effect on the quality of the financial statements of 

employees of the Riau Islands Provincial Government. 

H7: Financial planning has a direct effect on the quality of the financial statements of 

employees of the Riau Islands Provincial Government. 
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RESEARCH METHODS 

Location and Time 

Research conducted by researchers is to determine the object to be studied in accordance with 

the object to be taken by the researcher. This research was conducted on employees within the 

Riau Islands Provincial Government with certain positions, for a period of three months from 

November 2020 to January 2021. The research begins with literature searches, submitting and 

examining research proposals, collecting and processing data, completing thesis reports up to 

thesis exam 

 

Research Methods 

The research method is one of the ways taken to achieve a goal, while the purpose of 

the research is to reveal, describe, conclude the results of problem solving through certain 

methods in accordance with the research procedures. The research method will direct the 

research to the research objectives. This research method uses a causal model survey method 

using path analysis techniques. Based on the reasons this study aims to confirm the theoretical 

model with empirical data. This study attempts to test the hypothesis used where this study will 

take a sample from a population and use a questionnaire as the main data collector.  

 

Population 

According to Nazir (2006), the population is a collection of individuals with 

predetermined qualities and characteristics. And according to Sugiyono (2008) states that the 

population is a generalization area consisting of objects/subjects that have certain quantities 

and characteristics determined by researchers to be studied and then drawn conclusions. From 

this understanding, it can be interpreted that the population in this study is civil servants who 

hold the position of Head of Finance in each OPD (Regional Apparatus Organization) within 

the Riau Islands Provincial Government, totaling 41 people with certain tasks. Arikunto (in 

Riduwan, 2012: 210) suggests that if the subject is less than 100, it is better to take all of them, 

so that the research is a population study. Due to population limitations, all members of the 

population were used as research samples so that this study used a saturated sample whose 

collection was carried out through the Census Technique using proportional random sampling. 

 

Sample 

 According to Rumengan, et al (2015: 51) what is meant by the sample is part of the 

population with characteristics that are considered representative of the research 

population. The sample is part of the population (Umar, 2010; Sekaran, 2011). The sample 

consists of a number of members selected from the population or subgroups of the 

population. The sample of this research was taken by descriptive research method with a 

quantitative approach which aims to show the relationship between variables and the research 

technique in the form of a survey and the research instrument in the form of a 

questionnaire. With this method is expected to accurately describe the relationship of 

independent variables and dependent variables in the study and by using statistics that measure 

these variables so that it can explain the situation correctly. Descriptive method in the 

investigation through the activities of telling, describing, analyzing and clarifying the 

investigation with survey techniques, questionnaires, and observation. Because the sample is 
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used to represent the population being studied, the sample tends to be used for research that 

seeks to conclude generalizations from the findings. 

 

Data Collection Technique 

The data collection technique used variable measurement using a questionnaire 

instrument. Each employee respondent was given five questionnaire instruments to be a source 

of measurement of the variables studied. Data were collected using the questionnaire method, 

namely by providing a list of questions or questionnaires to the respondents. The reason for 

using this method is that the research subjects are the people who know best about themselves, 

and the statements given by the subjects are true and reliable. Answers to the list of questions 

that must be filled out by respondents are made using a Likert scale, which ranges from 1 to 5, 

where a value of 1 is a statement of strongly disagree and a value of 5 is a statement of strongly 

agree. 

  

RESULTS AND DISCUSSION 
Validity and Reliability Test 

Based on the table above, it can be seen that the value of outer loading for variables X1, 

X2, X3, X4, Y where the value of all question items on the 5 variables tested is greater than 

0.4 then all indicators on 5 variables are declared valid.    

Based on the table above, the correlation between X1 and X2 is 0.428. The correlation 

between X1 and X3 is 0.475. The correlation between X1 and X4 is 0.399. The correlation 

between X1 and Y is 0.438. All variables have a correlation value <0.900, thus the correlation 

value of all variables is declared valid. 

Based on the table above, the correlation between X3 and X2 is 0.699. The correlation 

between X4 and X2 is 0.688. The correlation between Y and X2 is 0.645. All variables have a 

correlation value <0.900, thus the correlation value of all variables is declared valid.  

It can also be seen that the table above also shows that the correlation between X4 and 

X3 is 0.641, the correlation between Y and X3 is 0.614. All variables have a correlation value 

of <0.900, thus the correlation value of all variables is declared valid. 

Finally, from the table above, it is also found that the correlation between Y and X4 is 

0.575. All variables have a correlation value of <0.900, so the correlation value of all variables 

is declared valid. 

Based on the internal consistency analysis data in the table, the results show that the X1 

variable has a composite reliability value of 0.881 > 0.600 then the X1 variable is reliable, then 

the X2 variable has a composite reliability value of 0.905 > 0.600 then the X2 variable is 

reliable, the X3 variable has a composite reliability value of 0.887 > 0.600 then the X3 variable 

is reliable, the X4 variable has a composite reliability value of 0.922 > 0.600 then the X4 

variable is reliable, the Y variable has a composite reliability value of 0.882 > 0.600 then the 

Y variable is reliable. 
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Hypothesis test 

 

 

 

 

 

 

 

 

 

 

 

 

 

Testing the direct influence hypothesis aims to prove the hypotheses of the influence of 

one variable on other variables directly (without intermediaries). If the path coefficient value 

is positive, it indicates that an increase in the value of one variable is followed by an increase 

in the value of other variables. If the path coefficient value is negative, it indicates that an 

increase in the value of a variable is followed by a decrease in the value of other variables. 

If the probability value (P-Value) < Alpha (0.05) then Ho is rejected (the influence of 

a variable with other variables is significant). If the probability value (P-Value) > Alpha (0.05) 

then Ho is rejected (the influence of a variable with other variables is not significant) 

 

Direct Effect Hypothesis 

 

Variable 
Original 

Sample 

Sample 

Average 

Standard 

Deviation 

T 

Statistics 

P 

Values 

X1 -> X4 0.039 0.034 0.037 1.067 0.157 

X1 -> Y -0.027 -0.033 0.035 0.781 0.486 

X2 -> X4 0.994 0.994 0.023 42,691 0.000 

X2 -> Y 0.054 0.064 0.161 0.337 0.732 

X3 -> X4 -0.043 -0.045 0.033 1.321 0.129 

X3 -> Y 1.023 1.030 0.039 26.059 0.000 

X4 -> Y -0.104 -0.121 0.135 0.770 0.475 

 

The direct effect of the X3 variable on the X4 variable has a path coefficient of 1.321 

(positive), then an increase in the value of the X3 variable will be followed by an increase in 

the X4 variable. The effect of the X3 variable on X4 has a P-Values value of 0.129 > 0.05, so 

it can be stated that the effect of X3 on X4 is not significant. 

The direct effect of variable X3 on variable Y has a path coefficient of 26,059 (positive), 

then an increase in the value of variable X3 will be followed by an increase in variable Y. The 

effect of variable X3 on Y has a P-Values value of 0.000 < 0.05, so it can be stated that the 

effect between X3 against Y is significant.  
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The direct effect of the X4 variable on the Y variable has a path coefficient of 0.770 

(positive), then the increase in the value of the X4 variable will be followed by an increase in 

the Y variable. X4 against Y is not significant. 

The direct effect of the X1 variable on the X4 variable has a path coefficient of 1,067 

(positive), then the increase in the value of the X1 variable will be followed by an increase in 

the X4 variable. The effect of the X1 variable on X4 has a P-Values value of 0.157 > 0.05, so 

it can be stated that the effect of X1 on X4 is not significant. 

The direct effect of variable X1 on variable Y has a path coefficient of 0.781 (positive), 

then an increase in the value of variable X1 will be followed by an increase in variable Y. The 

effect of variable X1 on Y has a P-Values value of 0.486 <0.05, so it can be stated that the 

effect between X1 to Y is not significant. 

The direct effect of the X2 variable on the X4 variable has a path coefficient of 42,691 

(positive), then the increase in the value of the X2 variable will be followed by an increase in 

the X4 variable. The effect of the X2 variable on X4 has a P-Values value of 0.000 <0.05, so 

it can be stated that the effect of X2 on X4 is significant. 

The direct effect of the X2 variable on the Y variable has a path coefficient of 0.337 

(positive), then the increase in the value of the X2 variable will be followed by an increase in 

the X4 variable. The effect of the X2 variable on Y has a P-Values value of 0.732 > 0.05, so it 

can be stated that the effect of X2 on Y is not significant. 

The indirect effect hypothesis testing aims to prove the hypotheses of the influence of 

one variable on other variables indirectly (through intermediaries). If the coefficient of indirect 

effect > direct effect coefficient, then the intervening variable is mediating the relationship 

between one variable and another. On the other hand, if the coefficient of indirect effect is < 

the coefficient of direct influence, then the intervening variable is not mediating the 

relationship between one variable and another. 

 

Indirect Effect Hypothesis Table 

 

Variable 
Original 

Sample 

Sample 

Average 

Standard 

Deviation 

T 

Statistics 

P 

Values 

X1 -> X4 -> Y -0.004 -0.003 0.010 0.396 0.694 

X2 -> X4 -> Y -0.103 -0.120 0.136 0.764 0.449 

X3 -> X4 -> Y 0.004 0.006 0.010 0.464 0.645 

  

Based on the table above, the coefficient value of the indirect effect of X1 on Y is 0.781 

> 0.396 (direct effect of X1 on Y) thus it can be stated that X4 mediates the effect of X1 on Y. 

Furthermore, the coefficient value of the indirect effect of the X2 variable on Y is 0.337 

< 0.764 (direct effect of X2 on Y) thus it can be stated that X4 does not mediate the effect of 

X2 on Y. 

Then, the value of the coefficient of the indirect effect of the variable X3 on Y is 26,059 

> 0.464 (direct effect of X1 on Y) thus it can be stated that X4 mediates the effect of X3 on Y. 
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Coefficient of Determination 

 

Variable R Square Adjusted R Square 

X4 0.966 0.963 

Y 0.972 0.969 

  

The table above shows that the effect of X1, X2 and X3 on X4 (e1) is 0.966, meaning that the 

magnitude of the effect of X1, X2 and X3 on X4 is 96.60%. Then, the effect of X1, X3 and X4 

on Y is 0.972, meaning that the magnitude of the effect of X1, X3 and X4 on Y is 97.20%. 

   

The Effect of Financial Planning on Information Technology 

Financial planning is a process in which a person or individuals strive to meet their 

financial goals through the development and implementation of a comprehensive financial plan 

and good financial planning will produce a clear financial plan and facilitate financial 

planning. Cannot significantly affect IT which is the result of human engineering on the process 

of delivering information from sender to recipient so that it is faster, wider in distribution, 

longer in storage 

 

The Effect of Financial Planning on the Quality of Financial Reports 

Financial planning is a process in which a person or individuals strive to meet their 

financial goals through the development and implementation of a comprehensive financial plan 

and good financial planning will produce a clear financial plan and facilitate financial 

planning. Able to significantly influence the quality of local government financial reports, 

namely the ability of the information presented in the financial statements to be understood, 

and meet the needs of users in making decisions, free from misleading understanding, material 

errors and reliable so that the financial statements can be compared with previous periods. 

 

The Effect of Information Technology on the Quality of Financial Reports 

IT is the result of human engineering on the process of delivering information from the 

sender to the recipient so that it is faster, wider in distribution, longer in storage, it turns out 

that it cannot significantly affect the quality of local government financial reports, namely the 

ability of the information presented in financial statements to be understood, and to meet the 

needs of its users. in making decisions, free from misleading understanding, material errors 

and reliable so that the financial statements can be compared with previous periods. 

  

The Influence of Human Resource Competence on Information Technology 

Human resource competencies are characteristics that underlie a person related to the 

effectiveness of individual performance in his work or basic characteristics of individuals that 

have a causal relationship or as a cause-and-effect relationship with criteria that are used as 

references, effective or excellent or superior performance in the workplace or in certain 

situations unable to influence significantly information technology is all forms of technology 

that is applied to process and transmit information in the form of electronic, microcomputer, 

mainframe computer. 
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The Influence of Human Resource Competence on the Quality of Financial Reports 

Human resource competencies are characteristics that underlie a person related to the 

effectiveness of individual performance in his work or basic characteristics of individuals who 

have a causal relationship or as a cause and effect with criteria that are used as references, are 

effective or perform excellent or superior at work or in certain situations are unable to 

significantly affect the quality of local government financial reports, namely the ability of the 

information presented in the financial statements to be understood, and to meet the needs of 

users in making decisions, free from misleading notions, material errors and reliable so that the 

financial statements can be compared with previous periods. 

 

The Influence of Job Relevant Information on Information Technology 

Job relevant information is information that facilitates task-related decision 

making. Job relevant information improves performance by providing a more accurate estimate 

of the environment so that the best course of effective action can be selected. Being able to 

significantly influence information technology is any form of technology that is applied to 

process and transmit information in the form of electronics, micro computers, mainframe 

computers. 

  

The Influence of Job Relevant Information on the Quality of Financial Reports 

Job relevant information is information that facilitates task-related decision 

making. Job relevant information improves performance by providing more accurate estimates 

of the environment so that the best effective courses of action can be selected. Not able to 

significantly affect the quality of local government financial reports, namely the ability of the 

information presented in financial reports to be understood, and to meet the needs of users in 

making decisions, free of charge. from misleading notions, material errors and can be relied 

upon so that the financial statements can be compared with previous periods 

  

CONCLUSION, LIMITATIONS AND SUGGESTIONS  
Research Limitations 

This study has several limitations that may interfere with the results of the study. These 

limitations include: The data of this study were generated from instruments that were built from 

theory and then developed into questions based on respondents' answers in the form of a Likert 

scale. This raises many problems including the psychological factor of the respondent in 

answering the questionnaire so that it contains a very high subjective element. In addition, this 

research is based on a survey method through questionnaires, the researchers did not conduct 

interviews, so the conclusions raised are only based on the data collected through tabulations 

which are managed using path analysis data analysis tools so that between researchers and 

respondents do not interact directly or do not create a relationship. as well as in-depth 

interactions in interpreting research for future theory development.    

 

Conclusion 

The findings of data analysis in the discussion and hypothesis testing, it can be 

concluded as follows: 

The direct influence of the Financial Planning variable on the Information Technology 

variable has a positive path coefficient, the direct effect of the X3 variable on the X4 variable 
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has a path coefficient of 1.321 (positive), then the increase in the value of the X3 variable will 

be followed by an increase in the X4 variable. The effect of the X3 variable on X4 has a P-

Values value of 0.129 > 0.05, so it can be stated that the effect of X3 on X4 is not significant. 

The direct effect of the Financial Planning variable on the Financial Statement Quality 

variable has a positive path coefficient, the direct effect of the X3 variable on the Y variable 

has a path coefficient of 26,059 (positive), then the increase in the value of the X3 variable will 

be followed by an increase in the Y variable. The influence of the X3 variable on Y has a P 

value -Values of 0.000 <0.05, so it can be stated that the effect of X3 on Y is significant  

The direct effect of the Information Technology variable on the Financial Statement 

Quality variable has a path coefficient of positive, the direct effect of the X4 variable on the Y 

variable has a path coefficient of 0.770 (positive), then an increase in the value of the X4 

variable will be followed by an increase in the Y variable. The influence of the X4 variable on 

Y has a value P-Values are 0.475 > 0.05, so it can be stated that the effect of X4 on Y is not 

significant. 

The direct influence of the Human Resources Competency variable on the Information 

Technology variable has a positive path coefficient, the direct effect of the X1 variable on the 

X4 variable has a path coefficient of 1,067 (positive), then the increase in the value of the X1 

variable will be followed by an increase in the X4 variable. The effect of the X1 variable on 

X4 has a P-Values value of 0.157 > 0.05, so it can be stated that the effect of X1 on X4 is not 

significant. 

The direct influence of the Human Resource Competence variable on the Financial 

Statement Quality variable has a positive path coefficient, the direct effect of the X1 variable 

on the Y variable has a path coefficient of 0.781 (positive), then the increase in the value of the 

X1 variable will be followed by an increase in the Y variable. The influence of the X1 variable 

on Y has P-Values value is 0.486 > 0.05, so it can be stated that the effect of X1 on Y is not 

significant. 

The direct effect of the Job Relevant Information variable on the Information 

Technology variable has a path coefficient of positive, the direct effect of the X2 variable on 

the X4 variable has a path coefficient of 42,691 (positive), then an increase in the value of the 

X2 variable will be followed by an increase in the X4 variable. The effect of the X2 variable 

on X4 has a P-Values value of 0.000 <0.05, so it can be stated that the effect of X2 on X4 is 

significant. 

The direct effect of the Job Relevant Information variable on the Financial Report 

Quality variable has a positive path coefficient, the direct effect of the X2 variable on the Y 

variable has a path coefficient of 0.337 (positive), then an increase in the value of the X2 

variable will be followed by an increase in the X4 variable. The effect of the X2 variable on Y 

has a P-Values value of 0.732 > 0.05, so it can be stated that the effect of X2 on Y is not 

significant. 

  

Suggestion 

1. Resource development through education and training needs to be improved and 

carefully re-planned so that the implementation of human resource development can 

affect employee performance. 
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2. For the heads of the finance department, it is expected to further improve coordination 

with the leaders of the finance department in other fields, so that the information related 

to the task is able to assist the finance department in making decisions when preparing 

the budget. 

3. The need for good financial planning, for that the need for a role in every power user of 

the budget in coordinating the achievement of the organization. 

4. In the Utilization of Information Technology, it is necessary to improve computer 

networks related to access to financial systems so that they do not often experience 

errors. The addition of servers and bandwidth can be an alternative solution to improve 

the quality of the computer network used for the Financial Accounting System. With 

the increase in the improvement of the Financial Accounting System and the increase 

in the Utilization of Information Technology, it is expected to improve the Quality of 

Financial Reports. 

5. To improve the financial accounting system, recording activities must be more thorough 

in recording every transaction, every transaction must use transaction evidence in order 

to avoid inaccurate recording, and it is necessary to supervise and control the recording 

and reporting of evidence of transactions using funds carried out. 
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