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Abstract. This research aims to be aware of the Influence of task discipline and career development on the task commitment with 

the motivation to work as variable Intervening members of the Directorate of Police Air West Sumatera region as much as 91 

people.  Data collected through the dissemination of questionnaires to all populations that can be used for analysis purposes. 

Testing the hypothesis is done using data analysis technology through Path Anlysis.  The results of Data analysis demonstrated 

that the task discipline and career development have significant effect on the task commitment next task discipline and career 

development have significant effect on work motivation as variable Intervening. Likewise, the work motivation also has significant 

effect on the task commitment. Variable Intervening motivation work is significant to the commitment of the task, further motivation 

work as a intervening between task discipline and task commitment, and motivation to work as a intervening relationship between 

career development and Task Commitment of the Directorate of West Sumatera Regional police. The magnitude of the influence 

of duty discipline, career development and work motivation affects the task commitment of 86.4%, while the remainder (100%-

86.4% = 13.6%) is not included in this model. 
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Introduction 

Ditpolair which is an element of the principal task of regional police Chief (Kapolda), has a duty to perform 

the task in the field of water organized by Polda, as stipulated in the regulation of the head of State Police No. 22 year 

2010 Article 6 letter (f). The director of the Water Police (Ditpolair) led by the Directorate of Water Police (Dirpolair) 

responsible to the Kapolda, and in its daily execution, was held under the control of the deputy Chief of regional Police 

(Wakapolda). In carrying out its duties, Dirpolair was assisted by deputy Director of Water Police (Wadirpolair) who 

was responsible to Dirpolair. As the same activity as the Directorate of Police of the Republic of Indonesia, Ditpolair 

Polda West Sumatera, against the burden of fundamental tasks and functions as stated above, then the disciplinary 

factor to perform the task is Very important factor the above objectives will not be realized if it is not done with high 

dedication, discipline and professionalism of the police members themselves to try to do the tasks that are charged to 

him with Good and responsible. Based on the importance of discipline for police members as law enforcement, the 

Government has published legislation that specifically regulates the discipline of police members, namely government 

Regulation No. 2 year 2003 about Disciplinary regulation of the Indonesian National Police. 

In the fact that lately there are two dilemma issues that are the main basis in this research: low-dissipated work 

from most of the officers who served on members of Ditpolair West Sumatran Polda. Some types of Such violations 

in general are late coming into the office, coming home not in time, and present without description so far is often 

considered to be a thing that is not so important by the members. On the other hand, with the severity of the task, it is 

very influential. As in certain precarious conditions that need precise handling, fast and accurate for the handling of an 

incident, the member is not located, and it is further difficult to communicate with them due to the inactive mobile 

phone, and others, the discipline of entering office and the activities of the morning Apple, very important. The 

phenomenon of discipline of the task faced by the state of the Ditpolair members of West Sumatra province the task 

discipline organization is that these two conditions require organizations to find it difficult to work, on one side the 

organization is required to succeed To carry out activities that are more determined by the professional people of the 

Labor displinator, and on the other hand the organization is obliged to enforce the rules of discipline and routine work, 

and on the other hand there are people who are disciplined High but apparently they are not professionals in carrying 

out the task. 

Through the results of initial survey, this condition occurs many times and encountered in the members of 

Ditpolair Sumatera Baratdue to the existence of the condition that has been culture from the past until now with the 

condition: (1) Members who offend the rules of discipline, Turned out to have a Skill, high professional in 

implementing work Auth, where their average is successful in working. On the other hand, they commit violations of 

the highest work in the month. (2) Members of the Ditpolair district of West Sumatera province which apparently 
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adhere to the discipline are those who have not been professional in carrying out their duties, and have no skills and 

Discipline tasks in working of the task field. Meaning they have no effect on the success of achieving task commitments 

 

Methods 

This research is conducted with a quantitative approach with the ex post facto research type, a study aimed at 

analyzing the influence of Exogenous variables (causes), namely the discipline of the task, career development and 

work motivation, Endogenous variable, the task commitment.  The samples in this study were as many as 91 people 

were taken based on employee work section. Technical Data analysis using path analysis. According to Ghozali (2013), 

a pathway analysis is the use of a regression analysis to assess causality relationships between variables (causal models) 

predetermined by theory. 

 

Results and Discussion 

Line Model I 

Multiple linear regression analyses are used in this study for the purpose of knowing there is no free variable 

influence on the bound variables. 

 
Table 1 

Summary of testing results of multiple regression analysis influence task discipline and career development on task 

commitments 

Dependent Variabel Independent Variabel Beta Significance 

Task Commitment (Y)   Constant 1,305 0,000 

Discipline Tasks (X.1) 0,026 0,003 

Career development (X.2) 0,385 0,000 

F 274,30 0,000 

R2 0,445 

Data Source: Data Processing results 

 

According to the table above, it is derived that the significance of variability (X1) = 0.003 < 0.05, this means 

that Bahwadisiplin has a significant effect on the motivation of work (Y). While career development variables (X2) = 

0.000 < 0.05 mean career development (X2) It significantly affects the task commitment (Y). Whereas the R2 (R 

Square) value contained in the Model Summary table is 0.445 which means that the constriction of the X1 and X2 

variables against Y is 44.5% and the remaining 55.5% is the constriction of other variables that are not included in the 

study. And from the value of R2 (R Square), obtained e1 by way e1 = √ (1-0.445) = 0.7449 

Based on the results above then obtained structural equations are: 

Y = 0,026 .X1 + 0,385.X2 + 0,7449,  

This Model is significant because p value = 0.000, smaller than α 0.05. From the above data processing, can be obtained 

Model line Diagram I, as follows: 

 
Figure 1 

Model I – line Analysis 

 
 

Line Model II 

Multiple linear regression analyses are still used in subsequent studies to obtain the model two coefficient of 

pathway, this is for the purpose of knowing the presence of free variable influences (discipline and career development) 

and variables Intervening (motivation) to bound variables (task commitments). You can see the following table 2: 

 

 

 
Discipline Tasks 

 (X1) 

Career 

Development (X2) 

0,026 

Motivation ( Y ) 

0,385 

el=0,7449 
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Table 2 

Summary of testing results multiple regression analysis influence discipline 

Assignmentsand career development on task commitments 

Dependent Variabel Independent Variabel Beta Significance 

Performance (Y) Constant 0,198 0,023 

Discipline Task  (X.1) 0,032 0,000 

Carrer Developent  (X.2) 0,598 0,000 

Motivation work (M) 0,067 0,025 

F   

R2 0,864 

Data Source: Data Processing results 

 

The third sign value of the variable is working (X1) = 0.000 < 0.05. This means that the task (X1) has 

significant effect on the task Commitment (Z). While career development variables (X2) = 0.000 = < 0.05 mean career 

development (X2) It significantly affects the task commitment (Z). And for work motivation variables (Y) = 0.025 < 

0.05 which means a significant effect on the task Commitment (Z). As well as for the value of R2 (R Square) contained 

in the Model Summary table is 0.864 which gives the meaning that the variable contribution of X1, X2 and Y against 

Z is 86.4% and the remaining 13.6% is the contribution of other variables that are not included in the research. And 

from the R2 (R Square) value, obtained e2 by way e2 = √ (1-0.864) = 0.3687 

Based on the results above then obtained structural equations are: 

Z = 0,032.X1 + 0,598.X2 + 0,067.Y + 0,3687 

This model is significant because p value = 0.023, smaller than α 0.05 from above data processing then can be 

obtained Model II line chart, as follows: 

 
Figure 2. 

Model II – Line Analysis 

 
 

This section contains the discussion on the influence of each of the task discipline (X1) Variables and career 

development (X2) on the level of duty commitment of the members of the West Sumatran Poda police 

       

Discipline assignments, Career development on task commitments 

In connection with the hypothesis that has been developed in Manadisiplin Tugasdan career development has 

significant effect on the task commitment of the Indonesian pod of West Sumatera Police,. Statistical analysis Results 

using Multiple regression shows that both variables are free-discipline assignments (X1) and career development (X2) 

that have a significant influence on the level of task commitment of the members of the Poda Directorate of West 

Sumatra police. The results of this study gave an indication that the task discipline and career development and 

motivation work is so important in explaining the level of duty commitment for all members of the Directorate of West 

Sumatera Police. The results of this research are not related to the study or research conducted, Yanuardi (2007) in his 

thesis titled: Effect of Discipline and career development on employee commitment to the task of agricultural and 

Holtikutura education Kerinci District, stating that there is a significant influence between task discipline and 

simultaneous career development, with the discovery of the significance value is below. 

 

The influence of task discipline, career development of work motivation 

With respect to the hypothesis that has been developed in Manadisiplin the task of significant impact on work 

motivation, and career development also has significant effect on the motivation of work then the results of statistical 
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analysis using regression  Shows that the Embassy has a significant influence on the motivation level of the work of 

the West Sumatran Poda Police Department. The results of this study provide interpertation that the motivation of work 

and career development is important in explaining the motivation level of work. The results of this research are relevant 

with past researchers conducted by: Harnadi in his thesis titled Influence of Discipline Duty and task commitment to 

the motivation of work of the employees of Batang Hari District transportation, Jambi found that there is a significant 

influence between task discipline and duty commitment to work motivation to find that there is a direct and positive 

and simultaneous relationship, with the significance level 0.037 (< 0.050), at R Square level 0.673 or 67.3%. 

Perception of previous research when compared to research that examines the same research variables and different 

objects and locations, so in this research, also presents a variable of discipline assignments, career development, and 

Work motivation as a variable intervening. As stated in this study, indeed strengthened from the results of several 

previous research results. 

 

Conclusion 

Based on data analysis and interpretation that has been submitted, there can be several conclusions from the 

results of this research: 

1. Based on the age variable it is apparent that the majority of respondents to this study were male genders of 89 

people (97.8%), with the rank of Bintara as many as 72 people (79.12%), aged 26-35 as many as 57 people 

(62.63%), educated SMA is 65 people (71.43%), and has income above Rp. 3.000.000,-as much as 25 people 

(46.3%) 

2. Significant disciplinary action on the duty commitment of the members of the West Sumatran Poda Police 

Directorate. Career development has significant effect on the task commitment of West Sumatran Poda police 

3. Task discipline Guruber significant influence on the motivation of work of the members of the West Sumatran 

Poda Police Department. Career development has significant impact on the work motivation of teachers in West 

Sumatera Polda. The motivation of work has significant effect on the task commitment of the members of West 

Sumatera Polda 

4. Work motivation as intervening variable gives influence between task discipline and task commitment of the 

members of the Poda Directorate of West Sumatera Police. Work motivation as intervening variable provides 

influence between career development and task commitment of the Directorate of West Sumatera Police 

5. The magnitude of the influence of task discipline, career development and motivation affects the task commitment 

of 86, 4.9%. While the rest (100%-86.4% = 13.6%) Influenced by other variables outside this regression model 
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