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[bookmark: _GoBack]Table 1. The Distribution of Work Field of Graduates for the Last Three Years
	No
	Field Work
	Total
	Percentage

	1
	Consultant
	12 
	43

	2
	Contractor
	12 
	43

	3
	Developer
	-
	0

	4
	Education
	4 
	14

	Total
	28
	100


Table 2. the Waiting Period of Graduates up to Employment
	No
	Respondent Code
	Work Field
	Waiting Period to work (month)

	1
	MIH
	Consultant
	0

	2
	HSB
	Education
	36

	3
	DWA
	Education
	36

	4
	TPN
	Contractor
	0

	5
	MAA
	Consultant
	9

	6
	SLM
	Contractor
	0

	7
	ANL
	Contractor
	3

	8
	FRD
	Consultant
	1

	9
	NGZ
	Consultant
	1

	10
	ISP
	Consultant
	2

	11
	MYS
	Consultant
	2

	12
	MII
	Consultant
	0

	13
	BPN
	Contractor
	0

	14
	ELM
	Consultant
	0

	15
	ARN
	Consultant
	2

	16
	MTB
	Contractor
	3

	17
	SFN
	Contractor
	6

	18
	AWR
	Consultant
	2

	19
	APP
	Contractor
	2

	20
	FAY
	Education
	0

	21
	NHJ
	Education
	0

	22
	GAP
	Consultant
	2

	23
	APA
	Consultant
	2

	24
	NYK
	Contractor
	0

	25
	AWR
	Contractor
	4

	26
	TQW
	Contractor
	0

	27
	MAD
	Consultant
	5

	28
	MAI
	Consultant
	5

	Mean
	4,4 


Table 3. 	The Waiting Period of Graduates to the first Employment based on Work Field
	No
	Work Field
	Total
	Waiting Period to Work (month)
	Mean of Waiting Period

	1
	Consultant 
	12
	31
	2,58

	2
	Contractor
	12
	20
	1,66

	3
	Developer
	-
	-
	-

	4
	Education
	4
	72
	18


Table 4. Sub-Work Field of Graduates for the Last Three Years
	No
	Sub-Work Field 

	1
	Construction engineer

	2
	Quality control

	3
	Calculate the work quantity

	4
	Tools and materials manager of a project

	5
	Workers manager in a project 

	6
	Drafter

	7
	Report administrator

	8
	Tender documents administrator 

	9
	Calculating the RAB

	10
	Surveyor

	11
	Field supervisor

	12
	Laboratory assistant

	13
	Educators 



Table 5. the Percentage of Graduates’ Work Field
	No 
	Work Field
	Total
	Percentage

	1
	In accordance with the expertise and educational background 
	24
	85,72

	2
	Not in accordance with the expertise and educational background 
	4
	14,28

	Total
	28
	100,00


Table 6. The Relevance of Competence of Graduates in Civil Engineering Field
	No
	Main Job Descriptions
	SR
	CR
	TR
	STR

	1
	Understanding the field / work unit
	42.86
	57.14
	0,00
	0,00

	2
	Manual drawing
	39.29
	42.86
	10.71
	7.14

	3
	Computer-aided drawing
	53.57
	39.29
	7.14
	0,00

	4
	Manual RAB calculation (calculator)
	35.71
	53.58
	7.14
	3.57

	5
	Computer-aided RAB calculation 
	50
	46.43
	3.57
	0,00

	6
	Identify Mistakes in RAB calculation 
	32.14
	57.15
	10.71
	0,00

	7
	Evaluate RAB Feasibility 
	35.17
	50.55
	14.28
	0,00

	8
	Operating Tools/Machines 
	17.86
	39.28
	39.29
	3.57

	9
	Maintaining Tools/Machines 
	17.86
	39.83
	35.17
	7.14

	10
	Fixing the tools/Machines 
	10.71
	32.69
	35.17
	21.43

	11
	Identify Damage in Tools/Machines 
	21.43
	24.99
	39.29
	14.29

	12
	Reading the shop drawing
	60.71
	39.29
	0,00
	0,00

	13
	Explaining the shop drawing to the builder
	57.14
	35.72
	7.14
	0,00

	14
	Conducting/supervising the works according to the schedule 
	42.86
	46.43
	7.14
	3.57

	15
	Preparing implementation report/ work monitoring
	42.86
	46.43
	10.71
	0.00

	16
	Revising jobs mistakes 
	39.29
	53.57
	3.57
	3.57

	17
	Evaluating job implementation 
	35.17
	46.97
	14.29
	3.57

	18
	Preparing tender documents 
	25.00
	39.29
	21.43
	14.28

	19
	Conducting survey
	32.14
	53.58
	10.71
	3.57

	Mean
	36.47
	36.41
	44.48
	16.32





Table 7. The Relevance of Competence of Graduates in Education Field
	No
	Ability
	SR
	CR
	TR
	STR

	1
	Understanding the subjects material
	100.00
	0.00
	0.00
	0.00

	2
	Preparing learning planning 
	100.00
	0.00
	0.00
	0.00

	3
	Implementing learning planning 
	75.00
	25.00
	0.00
	0.00

	4
	Organizing students in the class 
	50.00
	50.00
	0.00
	0.00

	5
	Learning evaluation 
	75.00
	25.00
	0.00
	0.00

	6
	Becoming a sample for students 
	50.00
	50.00
	0.00
	0.00

	7
	Establishing relations among educators
	25.00
	75.00
	0.00
	0.00

	8
	Obeying the supervisor’s rules 
	25.00
	75.00
	0.00
	0.00

	9
	Competing the assignments well 
	25.00
	75.00
	0.00
	0.00

	10
	Conducting regular supervision 
	25.00
	75.00
	0.00
	0.00

	Mean
	55.00
	45.00
	0.00
	0.00



Table 8.  The employability skills of the graduates
	Components
	Expert
	Competent 
	Component
	Need to be developed

	Communication
	33.21
	49.29
	14.64
	2.86

	Teamwork
	34.29
	52.14
	9.29
	4.29

	Problem solving
	22.50
	57.14
	15.00
	5.36

	Self-management
	39.29
	46.43
	12.14
	2.14

	Planning and management
	30.71
	48.93
	16.07
	4.29

	Technology
	50.00
	38.21
	10.00
	1.79

	Lifelong learning
	40.71
	45.36
	11.07
	2.86

	Initiative and courage to try
	30.00
	52.50
	14.64
	2.86

	Mean 
	35.09
	48.75
	12.86
	3.30
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